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McOMBER McOMBER & LUBER, P.C.

54 Shrewsbury Avenue

Red Bank, NJ 07701

(732) 842-6500 Phone

Attorneys for Plaintiff, Mary Hintz

MARY HINTZ,
Plaintiff,
V.

WELLS FARGO CLEARING SERVICES,
LLC; CHRISTOPHER JEWELL; ABC
CORPORATIONS 1-5 (fictitious names
describing presently unidentified business
entities); and JOHN DOES 1-5 (fictitious
names describing presently unidentified
individuals),

Defendants.

SUPERIOR COURT OF NEW JERSEY
LAW DIVISION - MONMOUTH COUNTY

DOCKET NO.:
Civil Action

COMPLAINT & DEMAND FOR TRIAL
BY JURY; FIRST DEMAND FOR
PRODUCTION OF DOCUMENTS AND
FIRST SET OF INTERROGATORIES
DIRECTED TO ALL DEFENDANTS

Plaintiff Mary Hintz (“Plaintiff”), by way of Complaint against Defendant Wells Fargo

Clearing Services, LLC (“Defendant Wells Fargo”), Defendants ABC Corporations 1-5 (fictitious

names describing presently unidentified business entities) (along with “Defendant Wells Fargo,”

collectively referred to as the “Wells Fargo Defendants” or “Corporate Defendants™), Defendant

Christopher Jewell (“Defendant Jewell”), and Defendants John Does 1-5 (fictitious names

describing presently unidentified individuals) (along with “Defendant Jewell,” collectively

referred to as the “Individual Defendants™) (all collectively referred to as “Defendants”), alleges

as follows:
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PRELIMINARY STATEMENT

What should have been a long and distinguished career in finance was destroyed by a
toxic and discriminatory environment that no employee should ever be forced to endure.
Plaintiff, a high-performing Vice President of Investments for the Wells Fargo Defendants
since 2016, became the repeated target of severe gender discrimination, harassment, and
retaliation at the hands of her longtime colleague turned superior, Defendant Jewell. His
conduct violated the most basic protections guaranteed by the New Jersey Law Against
Discrimination, N.J.S.A. 10:5-1 et seq. (hereinafter referred to as the “NJLAD”). For more than
twenty-five years, Plaintiff and Defendant Jewell worked side by side. Their careers rose together,
and their professional success led them both to join Defendant Wells Fargo in 2016. But beginning
in 2023, Defendant Jewell’s behavior toward Plaintiff changed dramatically. During a June
2023 work trip, while Plaintiff stayed at his Connecticut property, Defendant Jewell drank
heavily, erupted without warning, and viciously berated Plaintiff in front of his family. He
cursed at her, told her that her clients hated her, and ultimately threw her out of his home in
the middle of the night. This was not an isolated incident. His drunken tirades became so
frequent and so volatile that Plaintiff resorted to staying in hotels to avoid the danger he created.

As his drinking worsened, Defendant Jewell singled Plaintiff out as his target of choice.
She was the only woman on an all-male team. He repeatedly called her a “bitch” in front of
clients and colleagues, and he sent her drunken text messages accusing her of being “bitchy”
and unlikeable. When Plaintiff became understandably upset, Defendant Jewell forced her to
hug him, a degrading and unwanted physical interaction that underscored his power over her.
The entire work environment was consumed with humiliation, degradation and harassment. There

seemed to be absolutely no escape.
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Defendant Jewell also sexualized and objectified Plaintiff in the workplace. He commented
on her body and her legs, discussed sex incessantly during work hours, and even showed her
pornographic material without her consent. He boasted about his sexual abilities, described
sexual intercourse as “scooby dooing,” and stared directly at Plaintiff while doing so. He openly
ridiculed Plaintiff for being “too involved” as a mother and excluded her from team holiday
lunches while telling her to “stay behind to watch the phones.”

This hostile conduct escalated into blatant sex based economic discrimination. On January
16, 2025, minutes before a year-in-review meeting, Defendant Jewell summoned Plaintiff into
his office. Before she could even close the door, he informed her that he was cutting her
commission rate in half, reducing it from 4 percent to 2 percent. He then walked out without
explanation. In the team meeting that followed, he publicly announced that Plaintiff would now
receive “assistant’s pay,” a title and status far below her Vice President position. He
simultaneously rewarded male subordinate Michael Tutino by increasing his commission rate from
2 percent to 2.5 percent, meaning that Plaintiff, the most senior team member, would now earn
less than her male subordinates.

Defendant Jewell also demanded that Plaintiff commute from New Jersey to Connecticut
multiple times per week, a requirement imposed on no male employee. He began ignoring Plaintiff
entirely, excluded her from client discussions, and even discussed her compensation with other
team members. Plaintiff eventually confronted him and asked why he would demote her after
twenty-five years of working together. He admitted that her male subordinates had learned how
much she earned and were “angry.” He then repeatedly told Plaintiff that female employees

resented her because she made “good money,” even though Plaintiff never disclosed her income
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and later learned that it was Defendant Jewell who distributed that information throughout the
office.

When Plaintiff finally reported Defendant Jewell’s conduct to Human Resources (“HR™)
on July 14, 2025, the retaliation was swift and severe. HR referred the matter to an investigator,
and Plaintiff participated in multiple interviews throughout August. On August 13, 2025,
Defendant Jewell abruptly informed Plaintiff, with her manager present, that her last day on
the team would be December 31, 2025. HR then closed her complaints as unsubstantiated.
Plaintiff, the only woman on the team, was terminated mere weeks after reporting years of
discriminatory, harassing, and retaliatory conduct. Fortunately, the NJLAD provides redress for
employees subjected to such unlawful treatment. Accordingly, Plaintiff brings this lawsuit to
expose Defendants’ conduct and to assert her right to work in an environment free from unlawful

gender discrimination.

PARTIES

1. Plaintiff is a domiciliary of the State of New Jersey currently residing in Little
Silver, New Jersey. At all times relevant hereto, Plaintiff was employed by Defendant Wells Fargo
as Vice President - Investments.

2. Defendant Wells Fargo is a foreign limited liability company whose main business
address is 1 North Jefferson Ave., St. Louis, MO 63103. Defendant Wells Fargo has a Florham
Park Branch located at 200 Campus Dr., Suite 220, Florham Park, NJ 07932. At all times relevant
hereto, Defendant Wells Fargo is an “employer” as defined by the NJLAD and directly employed
Plaintiff and the Individual Defendants.

3. Defendant Jewell, at all times relevant hereto, is Investments/Private Wealth

Financial Advisor. This claim is brought against Defendant Jewell in his individual capacity and
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as an agent of Defendant Wells Fargo who aided and abetted the Corporate and Individual
Defendants in the discrimination, retaliation, and harassment referenced herein.

4. Defendants ABC Corporations 1-5 are currently unidentified business entities that
have acted in concert with Defendant Wells Fargo, and/or currently unidentified business entities
responsible for the creation and/or implementation of anti-discrimination and/or anti-retaliation
policies of the corporate defendants, and/or currently unidentified business entities that may have
liability for the damages suffered by Plaintiff under any theory advanced herein.

5. Defendants John Does 1-5 are currently unidentified individuals who acted in
concert with Defendants and/or currently unidentified individuals responsible for the creation
and/or implementation of anti-discrimination and anti-retaliation policies of the Corporate
Defendants and are currently unidentified individuals who may have liability for the damages
suffered by Plaintiff under any theory advanced herein.

FACTS COMMON TO ALL CLAIMS

6. Defendant Wells Fargo claims, at all times relevant hereto, that it had in effect at
its facilities and locations within the State of New Jersey policies and procedures prohibiting
gender-based discrimination and retaliation.

7. Defendant Wells Fargo claims, at all times relevant hereto, that it had in effect at
its facilities and locations within the State of New Jersey a zero-tolerance policy when it comes to
gender-based discrimination and retaliation.

8. Defendant Wells Fargo claims, at all times relevant hereto, that it had in effect at
its facilities and locations within the State of New Jersey policies and procedures requiring an
employee who believes he or she was the victim of gender-based discrimination or retaliation to

report the discrimination or retaliation to supervisory and management staff.
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9. Defendant Wells Fargo claims, at all times relevant hereto, that it had in effect at
its facilities and locations within the State of New Jersey policies and procedures whereby it would
engage in a timely and effective investigation of complaints of gender-based discrimination or
retaliation brought to its attention by employees.

10. Defendant Wells Fargo claims, at all times relevant hereto, that it had in effect at
its facilities and locations within the State of New Jersey policies and procedures committing it to
engage in a timely and effective investigation of complaints of gender-based discrimination or
retaliation brought to its attention by employees.

11. Defendant Wells Fargo claims, at all times relevant hereto, that it had in effect at
its facilities and locations within the State of New Jersey policies and procedures committing it to
undertake prompt and effective remedial measures to put a stop to any gender-based discrimination
or retaliation it found to exist.

12. On or about April 1, 2016, Plaintiff began working for Defendant Wells Fargo as a
Vice President - Investments, consistently performing her duties competently, dedicated to
Defendant Wells Fargo and the clients in which it serves. Nonetheless, despite her capabilities,
Defendants subjected her to ongoing gender discrimination that ultimately led to her unlawful
termination.

A. Plaintiff Experiences Relentless Gender Discrimination and Harassment from Her
Longtime Colleague Turned Superior, Defendant Jewell.

13. Plaintiff and Defendant Jewell were longtime colleagues and acquaintances,
working alongside one another for over twenty-five (25) years. The two found so much success in
their careers together that they both started working for Defendant Wells Fargo in 2016.

14.  Despite their closeness, Defendant Jewell’s tone toward Plaintiff slowly started to

shift beginning in or around 2023.
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15. In or around June 2023, Plaintiff traveled to Connecticut for a standard work trip.
While there, Plaintiff stayed with Defendant Jewell and his family at one of his properties.

16. During Plaintiff's stay, Defendant Jewell drank heavily and began berating Plaintiff
in front of his family. Defendant Jewell exploded out of nowhere, cursing at Plaintiff and telling
her that her clients hate her. Eventually, Defendant Jewell threw Plaintiff out of his house entirely
and into the night.

17. This was not the only time this occurred. Indeed, Defendant Jewell regularly cursed,
threatened, and threw Plaintiff out of his Connecticut home so much that she resorted to staying in
a hotel during her trips to avoid his rage.

18.  Following his outbursts, Defendant Jewell would apologize profusely the next
morning. Plaintiff always forgave him, considering their long-standing personal and professional
relationship, and chalked his behavior up to a few bad nights of drinking. Little did Plaintiff know,
however, Defendant Jewell’s actions thus far would be only the tip of the iceberg.

19.  Asthe years progressed, Defendant Jewell’s drinking only worsened, and he would
solely take his drunken frustration out on Plaintiff. As the only woman on her all-male team,
Defendant Jewell saw Plaintiff as the ideal target.

20.  Specifically, Defendant Jewell repeatedly called Plaintiff a “bitch,” either when
the two were alone or around his wife. He often drunkenly texted Plaintiff that she was “bitchy”
and that people did not like her.

21. Whenever Plaintiff became upset or cried in response, Defendant Jewell forced
her to hug him, which made her feel extremely uncomfortable.

22.  Additionally, Defendant Jewell often commented on Plaintiff’s body and

complimented her on the appearance of her legs. He would also talk about sex at length during
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work hours, and even showed Plaintiff explicit pornography without her consent. Defendant
Jewell often boasted about how good he was in bed, and called sexual intercourse “scooby-
dooing,” all while glaring Plaintiff in the eye.

23. Defendant Jewell also ridiculed Plaintiff on multiple occasions for being “too
involved” as a mother, telling her that she did not need to be at all of her son’s sports games.

24. Further, Defendant Jewell repeatedly held holiday lunches for the men on the team,
and told Plaintiff to “stay behind to watch the phones.”

25.  Additionally, during one of Defendant Jewell’s drunken tirades, he told Plaintiff
that team member Michael Tutino (“Mr. Tutino”) was receiving a commission raise of .5%, going
from 2% to 2.5%. He then informed Plaintiff that she would never receive a raise above her current
4% commission earnings.

B. Defendant Jewell Callously Demotes Plaintiff, All While Increasing the Pay of Her
Male Subordinates.

26. On or around January 16, 2025, Defendant Jewell, Plaintiff, and the men on the
team had a year-in-review meeting. Twenty (20) minutes before the meeting, Plaintiff was
gathering materials to bring when Defendant Jewell wrote on a notepad, instructing her to meet
him in his office.

217. Plaintiff followed his instructions, and before she was even able to close the door,
Defendant Jewell announced that he was lowering her commission percentage from 4% to 2%. He
then opened the door and walked out before allowing Plaintiff a second to process the demotion.

28. Minutes later, in the team meeting, Defendant Jewell formally announced that he
was reducing Plaintiff’s commission to an “assistant’s pay” starting April 1, 2025. He referred to
all three team members, including Plaintiff, as “Client Associates,” a titled which Plaintiff had

never held considering she was always a Vice President.
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29. To add insult to injury, Defendant Jewell announced that Mr. Tutino would resume
earning his original 2% commission so that he and Plaintiff would be on the same level, even
though the two did not hold the same job title or experience level. Defendant Jewell further put
Mr. Tutino on the books with the two other male financial advisors, so that they would earn more
money.

30. Defendant Jewell then began to put more pressure on Plaintiff, demanding that she
would need to relocate her main office to Connecticut two to three times per week. Plaintiff had
worked remotely in New Jersey since starting her position at Defendant Wells Fargo and traveled
to Connecticut once a month due to the driving that was required. None of the men on the team
were required to make this type of commute.

31.  Following Plaintiff’s demotion, Defendant Jewell went out of his way to ignore her.

32. On or around January 17, 2025, Defendant Jewell called everyone on the team,
besides Plaintiff, into a meeting to discuss clients. Plaintiff did not hear from him the entire day
until he was needed for a client video call. Since then, Defendant Jewell stopped speaking to
Plaintiff and has even ignored emails with work-related questions.

33. On or around February 3, 2025, Mr. Tutino told Plaintiff that Defendant Jewell had
come to him on multiple occasions to ask what Plaintiff was working on. Defendant Jewell also
openly discussed Plaintiff’s income with other team members.

34.  After what felt like an endless amount of time being ignored, Plaintiff was finally
able to speak with Defendant Jewell regarding her demotion. Plaintiff specifically asked Defendant
Jewell why he would do such a thing after twenty-five (25) years of working together, to which
Defendant Jewell responded that Mr. Tutino and the rest of the team could see Plaintiff’s income

and, that was why they did not like her.
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35. Following their discussion, Defendant Jewell repeatedly told Plaintiff that female
employees at Defendant Wells Fargo did not like her because she made good money. Plaintiff
never openly discussed her income, but later learned that Defendant Jewell made it a point to
discuss it with everyone in the office.

C. Plaintiff Is Unlawfully Terminated Mere Weeks After Filing a Human Resources
Complaint.

36. On or around July 14, 2025, Plaintiff filed a formal complaint against Defendant
Jewell with Human Resources. Two days later, HR informed Plaintiff that her case was going to
be transferred to a separate investigator.

37. Throughout the month of August 2025, Plaintiff had three (3) separate calls with
the case investigator regarding Defendant Jewell and his actions.

38. On or around August 13, 2025, Defendant Jewell called Plaintiff, along with
Plaintiff’s manager, Eric Lutz (“Mr. Lutz”). Defendant Jewell callously informed Plaintiff that her
last day on the team would be December 31, 2025.

39. Accordingly, on or about December 31, 2025, Plaintiff will be terminated from
Defendant Wells Fargo.

40.  Plaintiff was stunned and immediately told the case investigator, who instructed
her to open a new case with HR.

41. On or around September 29, 2025, the investigator informed Plaintiff that both
cases were unsubstantiated and therefore closed.

42.  Following the news of her termination, Plaintiff experienced such debilitating
anxiety and heightened blood pressure that she was admitted to the hospital out of fear she was

experiencing a heart attack.

10
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43. Additionally, upon informing her of her termination, Defendant Jewell assured
Plaintiff that she would receive her 2% commission pay for November and December 2025.
Despite his assurance, Defendant Jewell has yet to follow through on his promise and has
repeatedly ignored Plaintiff’s emails regarding such.

44. Because of the joint and several acts and omissions of the Corporate Defendants,
Individual Defendants, John Does 1-5, and ABC Corporations 1-5, Plaintiff has been and continues
to suffer economic losses and pecuniary damage in the form of lost income and benefits past,
present, and future.

45.  Because of the joint and several acts and omissions of the Corporate Defendants,
Individual Defendants, John Does 1-5, and ABC Corporations 1-5, Plaintiff has been and continues
to suffer non-economic damages in the form of humiliation, stress, and anxiety, causing her mental
and emotional anguish and dysfunction and physical manifestations of same, including, but not
limited to, nightmares, inability to sleep, weight gain, headaches, panic attacks, crying, negative
thoughts, nervousness, anxiousness, anxiety attacks, upset stomach, and stomach pains, all or some
of which may be permanent.

COUNT ONE

NJLAD — SEXUAL HARASSMENT, GENDER DISCRIMINATION, & HOSTILE
WORK ENVIRONMENT

46. Plaintiff repeats each and every allegation set forth above as if set forth fully herein
at length.

47. The pattern and practice of discrimination, harassment, and retaliation directed at
Plaintiff is outlined above.

48.  Plaintiff was subjected to repeated, pervasive, severe, and continuing instances of

disparate treatment, harassment, and sexual assault based on gender/sex.

11
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49. The above-described conduct would not have occurred but for Plaintiff’s
gender/sex.
50. The harassing and discriminatory conduct was severe or pervasive enough to make

a reasonable person and employee believe that the conditions of employment were altered, and the
working environment was hostile and discriminatory.

51. As the employer and/or supervisor of Plaintiff, Defendants are vicariously, strictly,
and/or directly liable to Plaintiff pursuant to the New Jersey Law Against Discrimination,
N.J.S.A. 10:5-1, et seq., in that the affirmative acts of harassment, discrimination, and retaliation
committed by Individual Defendants occurred within the scope of their employment; the creation
of the hostile work environment was aided by Defendant Wells Fargo in delegating power to
Individual Defendants to control the day-to-day working environment; and/or Defendant Wells
Fargo was deliberately indifferent, reckless, negligent and/or tacitly approved the discrimination,
hostile work environment, and/or retaliation; and/or Defendant Wells Fargo and Individual
Defendants failed to create and/or have in place well-publicized and enforced anti-harassment
policies, effective formal and informal complaint structures, training, and/or monitoring
mechanisms for same, despite the foreseeability of harassment, discrimination, and retaliation in
the workplace; and/or by having actual knowledge of the harassment, discrimination, and
retaliation of Plaintiff and failing to promptly and effectively act to stop it.

52.  Defendants aided, abetted, incited, compelled and/or coerced, and/or attempted to
aid, abet, incite, compel and/or coerce Defendant Jewell to commit acts and omissions that were
in violation of the NJLAD by committing affirmatively harassing, discriminatory, and retaliatory

acts toward Plaintiff in violation of the supervisory duty to halt or prevent harassment, retaliation,

12
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and discrimination, rendering all Defendants individually and collectively liable to Plaintiff
pursuant to N.J.S.A. 10:5-12(e).

53. Defendant Jewell, and the managers and/or supervisors of Plaintiff aided, abetted,
incited, compelled and/or coerced, and/or attempted to aid, abet, incite, compel and/or coerce
Defendants to commit acts and omissions that were in violation of the NJLAD by committing
affirmatively harassing, discriminatory, and retaliatory acts toward Plaintiff in violation of their
supervisory duty to halt or prevent harassment, retaliation, and discrimination rendering
Defendants individually and collectively liable to Plaintiff pursuant to N.J.S.A. 10:5-12(e).

54. As a proximate result of the aforementioned acts and omissions set forth herein,
Plaintiff has sustained damages.

WHEREFORE, Plaintiff demands judgment in her favor and against Defendants on this
Count, together with compensatory and equitable relief, all remedies available under the law,
punitive damages, emotional distress damages, pre-and post-judgment interest, and attorneys’ fees
and costs of suit. More specifically, Plaintiff demands judgment against Defendants for harm

suffered in violation of the NJLAD as follows:

A. Reinstatement of employment and all benefits;

B. Back pay and benefits;

C. Front pay and benefits;

D. Compensatory damages;

E. Consequential damages;

F. Reinstatement;

G. Punitive damages;

H. Prejudgment interest and enhancements to off-set negative tax
consequences;

L. Any and all attorneys’ fees, expenses and/or costs, including but not limited
to court costs, expert fees, and all attorneys’ fees incurred by Plaintiff in the
prosecution of this suit (including enhancements thereof required to off-set
negative tax consequences and/or enhancements otherwise permitted under
law);

J. Such other relief as may be available pursuant to the NJLAD and which the

Court deems just and equitable;

13
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55.

at length.

56.
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Ordering Defendants to take appropriate corrective action to stop and
prevent retaliation at the workplace;

Ordering Defendants to take appropriate corrective action to stop and
prevent harassment at the workplace;

Ordering Defendants to undergo anti-discrimination training;

Ordering Defendants to undergo anti-retaliation training;

Ordering Defendants to undergo anti-harassment training;

Ordering Defendants to undergo workplace civility training;

Ordering Defendants to undergo bystander intervention training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their anti-discrimination training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their anti-retaliation training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their anti-harassment training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their workplace civility training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their bystander intervention training;

Ordering Defendants to identify an appropriate professional to investigate
any future complaints of discrimination;

Ordering Defendants to identify an appropriate professional to investigate
any future complaints of harassment;

Ordering Defendants to identify an appropriate professional to investigate
any future complaints of retaliation; and

Such other relief as may be available and which the Court deems just and
equitable.

COUNT TWO

NJLAD — RETALIATION/IMPROPER REPRISAL

Plaintiff repeats each and every allegation set forth above as if set forth fully herein

NJLAD’s anti-reprisal provision specifically prohibits “any person from taking

reprisals against any person because that person has opposed any practices or acts forbidden under

this act.” N.J.S.A. 10:5-12(d).

57.

Plaintiff complained and/or protested against the continuing course of harassing,

discriminatory, and retaliatory conduct, and/or Plaintiff engaged in protected activity by requesting

accommodations for his religion, as set forth at length above.

14
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58. Defendants had knowledge about those complaints and/or protests and/or requests
for accommodations.

59. As a direct result of Plaintiff’s raising complaints regarding Defendants’ conduct,
Defendants took retaliatory action against Plaintiff, which is outlined above.

60. Plaintiff was affirmatively and/or constructively terminated by Defendants in
retaliation for making complaints about Defendants’ conduct and due to Defendants’ failure to
take corrective and remedial action. As a direct result, Defendants took retaliatory action against
Plaintiff, which is outlined above.

61.  Defendants are vicariously, strictly and/or directly liable to Plaintiff for unlawful
retaliatory conduct in violation of the NJLAD pursuant to N.J.S.A. 10:5-12(d).

62.  Individual Defendants’ unlawful conduct imposes liability on themselves and
Corporate Defendant(s) under the NJLAD anti-retaliation provision. See N.J.S.A. 10:5-12(d)
(prohibiting “any person from taking reprisals against any person because that person has opposed

any practices or acts forbidden under this act.””); Craig v. Suburban Cablevision, Inc., 274 N.J.

Super. 303, 644 A.2d 112, 115 (App. Div. 1994); Tyson v. Cigna Corp., 918 F. Supp. 836, 839

(D.N.J. 1996); Kamdem-Ouaffo v. Task Mgmt., No. 17-cv-7506, 2018 U.S. Dist. LEXIS 113899,

at *48 (D.N.J. July 9, 2018); McDermott v. CareAllies, Inc., 503 F. Supp. 3d 225, 238-39 (D.N.J.

2020); Smart v. Cnty. of Gloucester, No. 20-12408, 2022 U.S. Dist. LEXIS 198, at *11-12 (D.N.J.

Dec. 30, 2021).

63. As a proximate result of the aforementioned acts and omissions set forth herein,
Plaintiff has sustained emotional and pecuniary damages.

WHEREFORE, Plaintiff demands judgment in her favor and against Defendants on this

Count, together with compensatory and equitable relief, all remedies available under the law,

15
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punitive damages, pre-and post-judgment interest, attorneys’ fees, and costs of suit. More

specifically, Plaintiff demands judgment against Defendants for harm suffered in violation of the

NJLAD as follows:
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Reinstatement of employment and all benefits;

Back pay and benefits;

Front pay and benefits;

Compensatory damages;

Consequential damages;

Reinstatement;

Punitive damages;

Prejudgment interest and enhancements to off-set negative tax
consequences;

Any and all attorneys’ fees, expenses and/or costs, including but not limited
to court costs, expert fees, and all attorneys’ fees incurred by Plaintiff in the
prosecution of this suit (including enhancements thereof required to off-set
negative tax consequences and/or enhancements otherwise permitted under
law);

Such other relief as may be available pursuant to the NJLAD and which the
Court deems just and equitable;

Ordering Defendants to take appropriate corrective action to stop and
prevent retaliation at the workplace;

Ordering Defendants to take appropriate corrective action to stop and
prevent harassment at the workplace;

Ordering Defendants to undergo anti-discrimination training;

Ordering Defendants to undergo anti-retaliation training;

Ordering Defendants to undergo anti-harassment training;

Ordering Defendants to undergo workplace civility training;

Ordering Defendants to undergo bystander intervention training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their anti-discrimination training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their anti-retaliation training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their anti-harassment training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their workplace civility training;

Ordering Defendants to engage a research organization to assess the
effectiveness of their bystander intervention training;

Ordering Defendants to identify an appropriate professional to investigate
any future complaints of discrimination;

Ordering Defendants to identify an appropriate professional to investigate
any future complaints of harassment;

16
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Y. Ordering Defendants to identify an appropriate professional to investigate
any future complaints of retaliation; and

Z. Such other relief as may be available and which the Court deems just and
equitable.

DEMAND FOR DISCOVERY OF INSURANCE COVERAGE

Pursuant to Rule 4:10-2(b), demand is made that Defendants disclose to Plaintiff’s attorney
whether or not there are any insurance agreements or policies under which any person or firm
carrying on an insurance business may be liable to satisfy part or all of the judgment which may
be entered in this action or indemnify or reimburse for payments made to satisfy the judgment and
provide Plaintiff’s attorney with true copies of those insurance agreements or policies, including,
but not limited to, any and all declaration sheets. This demand shall include and cover not only
primary insurance coverage, but also any excess, catastrophe, and umbrella policies.

DEMAND FOR TRIAL BY JURY

Plaintiff demands a trial by jury on all issues.

McOMBER McOMBER & LUBER, P.C.
Attorneys for Plaintiff, Mary Hintz

By:_/s/ Peter D. Valenzano
PETER D. VALENZANO, ESQ.

Dated: December 08, 2025

DESIGNATION OF TRIAL COUNSEL

Pursuant to Rule 4:25-4, PETER D. VALENZANO, ESQUIRE, is hereby designated as
trial counsel for Plaintiff.

CERTIFICATION

Pursuant to Rule 4:5-1, it is hereby certified that, to the best of my knowledge, there are no
other civil actions or arbitration proceedings involving this matter with respect to this matter and

no other parties need to be joined at this time.

17
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I certify that the foregoing statements made by me are true. I am aware that if any of the
foregoing statements made by me are willfully false, I am subject to punishment.

McOMBER McOMBER & LUBER, P.C.
Attorneys for Plaintiff, Mary Hintz

By:_/s/ Peter D. Valenzano
PETER D. VALENZANO, ESQ.

Dated: December 08, 2025

18
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Christian V. McOmber, Esq. — NJ ID #012292010

cvm@njlegal.com

Peter D. Valenzano, Esq. — NJ ID #037892010
pdv@njlegal.com

London J. Jones, Esq. — NJ ID #479432024
ljj@njlegal.com

McOMBER McOMBER & LUBER, P.C.

54 Shrewsbury Avenue

Red Bank, NJ 07701

(732) 842-6500 Phone

Attorneys for Plaintiff, Mary Hintz

MARY HINTZ,
Plaintiff,

V.

WELLS FARGO CLEARING SERVICES,
LLC; CHRISTOPHER JEWELL.; ABC
CORPORATIONS 1-5 (fictitious names
describing presently unidentified business
entities); and JOHN DOES 1-5 (fictitious
names describing presently unidentified
individuals),

Defendants.

SUPERIOR COURT OF NEW JERSEY
LAW DIVISION - MONMOUTH COUNTY

DOCKET NO.:
Civil Action
PLAINTIFF’S FIRST DEMAND FOR
PRODUCTION OF DOCUMENTS AND

FIRST SET OF INTERROGATORIES
DIRECTED TO ALL DEFENDANTS

PLAINTIFFE’S FIRST SET OF DOCUMENT REQUESTS., INTERROGATORIES., AND

DISCOVERY DEMANDS RELATING TO PUNITIVE DAMAGES

PLEASE TAKE NOTICE that, McOmber McOmber & Luber, P.C., attorneys for

Plaintiff, Mary Hintz, demand that Defendants Wells Fargo Clearing Center, LLC and Christopher

Jewell (collectively “Defendants”) produce true and complete copies of Documents responsive to

the following Document Requests and answer under oath the following Interrogatories pursuant

to the New Jersey Rules of Court.
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DEFINITIONS

1. “Plaintiff” shall mean, individually and collectively, each Plaintiff identified in the
above-captioned action. If more than one Plaintiff is identified in the caption as a party to this
lawsuit, Defendants must respond to each request with specific responses applicable to each
Plaintiff in this lawsuit.

2. “Defendant Wells Fargo” shall mean Wells Fargo Clearing Center, LLC, and any
of its officers, directors, employees, agents, representatives, successors, predecessors, assigns,
divisions, affiliates, subsidiaries, and all persons acting or purporting to act on its behalf.

3. “Defendant Jewell” shall mean Christopher Jewell, Defendant in the above-
captioned action.

4. “Defendant(s)” shall individually and collectively mean all Defendants in the
above-captioned action.

5. The term “Corporate Defendant(s)” shall individually and collectively mean any
Defendant company, corporation, partnership, union, joint venture, sole proprietorship,
association, government agency, or organization, or any other similar type of group through which
business is conducted, or any director, officer, employee, or agent thereof.

6. The term “Individual Defendant(s)” shall mean any defendant in this matter sued
in his/her individual capacity or as an agent/servant of any Corporate Defendant.

7. The terms “You,” “Your,” or “Yours” shall mean the party answering these
interrogatory questions.

8. The term “Entity” shall mean any company, corporation, partnership, union, joint

venture, sole proprietorship, association, government agency, or organization, or any other similar
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type of group through which business is conducted, or any director, officer, employee, or agent
thereof.

0. The term “Person” shall mean any natural Person, partnership, corporation, or other
business Entity and all present and former officers, directors, agents, employees, attorneys, and
others acting or purporting to act on behalf of such natural Person, partnership, corporation, or
other business Entity.

10. The term “Action” shall mean the civil action captioned above.

11. The term “Complaint” shall mean the Complaint filed by Plaintiff(s) in this Action.

12. The term “Answer” shall mean any Answer to the Complaint filed by any party in
this Action, which specifically includes all Affirmative Defenses, Denials, and Counterclaims, that
was filed with the Court in the above-captioned Action.

13. The term “Investigation” shall mean any investigation, inquiry, analysis, review,
examination, research, study, interview, interrogation, and/or collection of evidence, statements
(oral or written), and documents.

14. The term “Grievance” shall mean any complaint, grievance, accusation, allegation,
protest, and/or objection (formal or otherwise) by Plaintiff(s) or any Person concerning any of the
Defendant(s) and Plaintiff.

15. The terms “Document” and “Documents” are defined in accordance with
R. 4:18-1 and includes the original and all drafts and any identical or non-identical copy, regardless
of origin or location, of any written, reported, filmed, magnetically stored, or graphic matter, or
record of any type or description, whether produced, reproduced, or producible on paper, cards,
tapes, film, electronic facsimile, computer storage devices, or any other media, including, but not

limited to, memoranda, schedules, lists, letter (sent or received), telephone Messages (including
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but not limited to reports of telephone conversations and conferences), transcripts of telephone
conversations and any other retrievable data, magazines, booklets, circulars, bulletins,
questionnaires, assignments, orders, checks, vouchers, notebooks, acknowledgments, instructions,
records, stories, index, disc, data sheet or date processing card, notes, minutes, records,
photographs, computer programs, correspondence, telegraphs, telegrams, diaries, bookkeeping
entries, specifications, source code, object code, flow charts, financial statements, charts, studies,
reports, tables, analyses, graphs, statements, notebooks, handwritten notes, application, feasibility
studies, papers, books, pamphlets, periodicals, appointment calendars, calendar entries, diary
entries, notes, records and recordings of oral conversations or voicemails, emails, inter-office or
intra-office Communications, handwritten or other notices, diaries, invoices, purchase orders, bills,
bills of lading, work papers, or any other written, recorded, transcribed, punched, taped, filmed,
photographed, videotaped or graphic matter, however produced or reproduced, and also including,
but not limited to, originals and all copies which are different from the original, whether by
interlineation, receipt stamp, notation, indication of copy sent or received, or otherwise, and drafts,
which are in the possession, custody or control of the present or former agents, representatives,
employees, or attorneys of Defendant(s), or all Persons acting on Defendant(s)’ behalf, including
Documents at any time in the possession, custody or control of such Individuals or entities who
are known by Defendant(s) to exist. Include any catalog, brochure, or any other data compilations
from which information can be obtained and translated if necessary, or any other written, recorded,
stored, transcribed, punched, taped, filed or graphic matter however produced or reproduced, to
which Defendant(s) have or have had access.

16. The term “Communication” means any conversation, correspondence, discussion,

meeting, message, record of phone calls, or other occurrence in which data, conclusions,
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information, opinions, or thoughts are exchanged between two or more persons, whether it be
written, oral, or electronically transmitted.

17. The term “Message” shall mean text messages, short messaging service (SMS),
multimedia messaging service (MMS), iMessages, instant messages (IM) platform (such as
Telegram, Skype, Zoom, Facebook Messenger, Instagram Messenger, LinkedIn, Google
Meet/Chat, Discord, Signal, Slack, WhatsApp, Teams, and Salesforce Chatter), and other intranet
Message platforms.

18. The “Relevant Time Period” is April 1, 2016 until present.

19. The term “concerning” is construed in the broadest possible sense to include
comprising, constituting, containing, commenting on, dealing with, describing, discussing,
embodying, evidencing, illustrating, pertaining to, referring to, reflecting, regarding, relating to,

responding to, stating, or supporting in any way, either directly or indirectly.

29 ¢ 99 ¢¢ 29 ¢¢ 99 ¢¢. 99 ¢¢

20. The phrases “relating to,” “relate to,” “relates to,” “refer to,” “refers to,” “referred,”
“relating to,” and/or “regarding” shall be construed in the broadest possible sense to include, inter
alia, concerning to, embodying, constituting, describing, connected with, commenting on,
responding to, evidencing, identifying, supporting, contradicting, rebutting, pertaining to, and/or
relating in any way.

21.  The terms “including” and “include” shall be construed in the broadest possible

sense to include “including without limitation.”

INSTRUCTIONS
1. The terms “all” and “any” shall both be construed as “any and all.”
2. The terms “and,” “or,” and “and/or” as used herein shall be construed conjunctively

or disjunctively to bring within the scope of these topics and requests any and all information
which might otherwise be construed as outside their scope.

5
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3. In addition to the specific instructions contained herein, these Document Requests
and Interrogatories shall be subject to the New Jersey Rules of Court.

4. If more than one Plaintiff is identified in the caption as a party to this lawsuit,
Defendant(s) must respond to each request with specific responses applicable to each Plaintiff in
this lawsuit.

5. Interrogatory answers shall be typed beneath the questions and the original shall be
returned in accordance with R. 4:17-4(c).

6. If at any time prior to trial, You obtain information which renders any answer You
provide incomplete or inaccurate, amended answers shall be served pursuant to R. 4:17-7.

7. When referring to a Person, “to identify” means to give, to the extent known, the
Person’s full name, present or last known address, and last known place of employment.

8. These Document Requests and Interrogatories shall be deemed continuing in nature
so as to require prompt supplementation if, as, and when You obtain additional information.

9. If anyone identified in response to any of the Document Requests and/or
Interrogatories was formerly, but is no longer, employed by You, please so state in the answer and
provide the former employee’s current address and telephone number (business or home), if
known. Ifthe current address and telephone number are not known, then please provide the former
employee’s last known address and telephone number.

10.  If You cannot respond to any of these Document Requests and Interrogatories in
full after exercising due diligence to secure the information to do so, then respond to the extent
possible and explain Your inability to provide a complete answer. State whatever information or
knowledge You have about the unanswered portion of any Document Request and/or

Interrogatories.
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11. When a Document Request or Interrogatory asks for You to identify a date, state
the exact day, month, and year, if ascertainable, or, if not, the best approximation thereof.

12. Document shall be produced in their original state, i.e., in their original file folders
in the exact order as found, without removal or rearrangement of anything contained therein.

13. Each Document Request that seeks information relating in any way to
Communications to, from, or within a business or Entity is hereby designated to mean, and should
be construed to include, all Communications by and between that business and/or Entity’s present
or former representatives, employees, agents, and servants of the business and/or Entity.

14.  All Documents shall be organized and labeled to correspond with the numbered
paragraphs of these Document Requests. If there are no Documents responsive to a particular
Document Request, Defendant(s) shall so state in writing.

15. For each Discovery Request to which Defendant(s) are producing Documents,
Defendant(s) shall identify in its written response the Bates range of Documents produced which
are responsive to that request.

16.  All electronically stored information shall be produced in a reasonably usable form,
and it shall not be converted from the form in which it is ordinarily maintained to a different form
that would make it more difficult or burdensome for Plaintiff to use such information.

17. In the event that any oral Communication, statement, Document, or portion thereof
is withheld on the basis of any privilege or otherwise claimed to be protected against production,
such Document shall be identified with in a privilege log which includes: (a) the nature of the
privilege or reason for withholding which Defendant(s) contend applied; (b) the factual basis for
Defendant(s)’ assertion of privilege or the reason for withholding; (c) the type of Document, e.g.,

letter, memorandum; (d) all authors and addressees; (e) all indicated and blind copies; (f) all
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Persons to whom the Document was distributed, shown, or explained; (g) the Document’s date;
(h) a summary description of the Document’s subject matter; (i) the number of pages and
attachments or appendices comprising the Document; and (j) its present custodian. Whenever a
claim of privilege concerns any oral Communication or statement, identify the participants to the
Communication and the Person giving and receiving the statement, set forth the date and place of
the Communication or statement, state the general subject matter thereof, and state the basis for
the claim of privilege.

18.  If any Document was, but is no longer, in Defendant(s)’ possession, or subject to
Defendant(s)’ control, or in existence, state whether it: (a) is missing or lost; (b) has been
destroyed; (c) has been transferred, voluntarily or involuntarily, to others; or (d) has been otherwise
disposed of. In each instance, explain the circumstances surrounding any such disposition,
including the authorization of the disposition, the date of destruction or discard, the manner of
destruction or discard, the reason for destruction or discard, the Person(s) who authorized and
carried out such destruction or discard, whether any copies of the Document presently exist, and,
if so, the name of the custodian of each copy.

19.  An objection or claim of privilege directed to part of a request does not constitute
an excuse for failure to respond to the parts of the Document Request or Interrogatory for which
no objection or claim of privilege is made.

20.  Ifarefusal to answer a Document Request or Interrogatory is based on the grounds
that the request is overly burdensome, identify the number and nature of Documents that need to
be searched.

21. The Punitive Damages Requests relate to Corporate Defendant(s)’ financial

condition for purposes of punitive damages. “Case law recognizes the Defendant’s financial
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condition as a relevant factor in all punitive-damage awards.” Herman v. Sunshine Chem.

Specialties, Inc., 133 N.J. 329, 339 (1993). In order to properly determine the appropriate punitive

damage award amount, the trier of fact “must consider evidence of the Defendant’s financial
condition.” Id. at 342. “The degree of punishment resulting from a judgment must be, to some

extent, in proportion to the means of the guilty Person.” McDonough v. Jorda, 214 N.J. Super.

338, 349 (App. Div. 1986) (citing Restatement (Second) of Torts 908 cmt. d (1977)), certif. denied,
110 N.J. 302 (1988) cert. denied, 489 U.S. 1065 (1989).
22.  Masculine forms of any noun or pronoun shall embrace and be read to include

feminine or neuter, as the context may make appropriate.

DOCUMENT REQUESTS

(Directed to All Defendants)
Insurance

1. Any and all Documents relating to any insurance policy or reinsurance policy that
may be used to pay all or part of any judgment entered against Defendant(s) in this Action.

Personnel Files

2. A complete copy of the personnel file Defendant(s) maintained pertaining to
Plaintiff, including, but not limited to, copies of Documents relating to the following: (a) medical
records and reports; (b) pay and benefits provided to Plaintiff; (c) attendance, sick time, disability
time, personal time and/or vacation time; (d) commendations and/or performance reviews
regarding Plaintiff; (e) job title or job status changes; (f) Documents relating to any leave of
absence; and (g) employer policy information provided to Plaintiff, if any.

3. Limited portions of the personnel file(s) Defendant(s) maintained pertaining to any
and all Individual Defendant(s), including, but not limited to, copies of Documents (written or

electronic) relating to the following: (a) disciplinary action (i.e., oral reprimand, written reprimand,
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suspension, demotion, loss of pay, termination) being taken against any Individual Defendant;
(b) performance evaluations that were conducted for any Individual Defendant; and (c) job title or
job status changes for any Individual Defendant.

4. Limited portions of the personnel file(s) Defendant(s) maintained pertaining to any
“job comparator”! of Plaintiff employed by Defendants during the term of Plaintiff’s employment,
including, but not limited to, copies of Documents (written or electronic) relating to the following:
(a) disciplinary action (i.e., oral reprimand, written reprimand, suspension, demotion, loss of pay,
termination) being taken against such person; (b) performance evaluations that were conducted for
any such person; and (c) job title or job status changes for any such person.

Allegations

5. All organizational charts, diagrams, or other documents that depict Defendant’s
corporate or departmental structure during the period in which Plaintiff was employed, including
charts showing the reporting lines, supervisory hierarchy, and placement of the financial advisory
team to which Plaintiff was assigned.

6. All documents identifying the composition of the financial advisory team or teams
within Defendant Wells Fargo during Plaintiff’s tenure, including rosters, internal
communications, or human resources records that show the names, genders, titles, and reporting
relationships of individuals on the financial advisory team, as well as their supervisors and
subordinates.

7. All policies, manuals, or governance documents that describe the organizational

structure of Defendant’s financial advisory division or department, including materials that outline

! For purposes of this Document Demand, a “job comparator” can be defined as an employee who holds the same or
similar job responsibilities as Plaintiff, reports to the same supervisor as Plaintiff, and is generally subject to the same
standards and expectations as Plaintiff.

10
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reporting responsibilities, chains of command, and the role of the financial advisory team within
Defendant’s broader organizational framework.

8. All documents, including emails, text messages, instant messages, or other
communications, relating to or referencing Plaintiff’s commission pay, compensation structure, or
any changes thereto, including communications that discuss or compare Plaintiff’s compensation
with that of male team members.

9. All documents, including complaints, reports, notes, or investigative files,
concerning Plaintiff’s two Human Resources complaints, as well as any documents reflecting
Defendant’s response, investigation, or follow-up actions taken in connection with those
complaints.

10. All documents, including emails, text messages, or other communications, relating
to or referencing the incident in which Defendant Jewell harassed Plaintiff while intoxicated,
including any communications that reference derogatory language directed at Plaintiff.

11.  All documents, including personnel files, disciplinary records, or termination
notices, relating to Plaintiff’s termination, including documents that set forth the reasons for her
termination and any communications among Defendant’s managers, Human Resources personnel,
or executives concerning Plaintiff’s employment status.

12. All documents, including emails, text messages, notes, reports, or other
communications, relating to or referencing the incident in which Defendant Jewell showed
Plaintiff pornographic material in the office, including any documents reflecting Defendant’s
response, investigation, or follow-up actions taken in connection with that incident.

13. All documents, including emails, text messages, notes, reports, or other

communications, relating to or referencing occasions on which Defendant J discussed, boasted

11
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about, or otherwise referenced his sex life in the workplace, including any documents reflecting
Defendant’s response, investigation, or follow-up actions taken in connection with those incidents.

14. Produce all documents, communications, spreadsheets, emails, text messages,
handwritten notes, meeting agendas, calendar entries, or internal reports created, received, or
reviewed by Defendant Jewell, Human Resources, or any Wells Fargo manager from January 1,
2023 to the present that relate to any discussion, review, or decision concerning Plaintiff’s
compensation, commission percentage, job title, or job responsibilities. This demand specifically
includes all documents reflecting Defendant Jewell’s decision to reduce Plaintiff’s commission
from 4 percent to 2 percent, any documents referencing the phrase “assistant’s pay,” and any
documents comparing Plaintiff’s compensation to the compensation of male team members
including Michael Tutino.

15. Produce all documents, calendar entries, work directives, emails, text messages,
and internal communications from January 1, 2023 to the present that concern expectations,
requirements, or directives regarding office attendance, commuting obligations, client
management responsibilities, or client meeting participation for all team members reporting to or
supervised by Defendant Jewell. This demand specifically includes documents showing any
directive requiring Plaintiff to commute to Connecticut multiple times per week, documents
showing who was invited to or excluded from client meetings, and documents comparing these
assignments to those given to male team members.

Plaintiff’s Hiring & Employment

16.  Any and all documents related to Plaintiff's hiring, including, but not limited to, job
applications, employment contracts, onboarding materials, employee handbooks, personnel

manuals, policies, and procedures provided to or reviewed with Plaintiff during the relevant time

12
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period of her employment.

17. Any and all documents related to Plaintiff's compensation, including paystubs,
timesheets, earning statements, employee benefits, and any records concerning the use of the
company-issued credit card, as well as any communications or documents related to Plaintiff's
performance, reprimands, discipline, or any adverse employment actions taken against Plaintiff,
including her termination.

Job Description & History

18. A written job description for each and every position that Plaintiff held during
Plaintiff’s employment with Corporate Defendant(s).

19. A written job description for each and every position held by any Individual
Defendant or any employee or agent of Defendant(s) during his/her tenure of employment with
Corporate Defendant(s).

Policies & Procedures

20.  Produce a copy of Defendant(s)’ policies, practices, and/or procedures concerning

discrimination, harassment, and retaliation during the Relevant Time Period.

21. Produce a copy of any employee handbooks in place during the Relevant Time
Period.
Training

22.  Any and all statements, Documents, or Communications relating to anti-

harassment, anti-discrimination, and/or anti-retaliation training or education completed by
Defendant(s) during the Relevant Time Period.
23. Any and all statements, Documents, or Communications concerning Defendant(s)

receiving any sensitivity training or any training regarding appropriate workplace conduct during

13
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the Relevant Time Period.

Statement & Witnesses

24. Any and all statements, documents, or communications made by any person,
including Defendant(s)' employees, coworkers, or Plaintiff, that relate to the allegations in the
Complaint, the defenses or denials asserted in the Answer, and any admissions or information
related to this action.

Trial & Experts

25.  All documents Defendant(s) intend to use or may rely upon in this litigation,
including, but not limited to, those for depositions or trial, expert reports, and any books, treatises,
pamphlets, or other printed materials upon which Defendant(s) or their experts will rely to support
their defenses.

Internal Complaints & Investigation

26.  Any and all statements, Documents, or Communications relating to any complaints,
protected conduct, and/or Grievances made by the Plaintiff regarding Defendants.

27. Any and all statements, Documents, or Communications concerning any
Investigation that relates (i) to the claims and defenses asserted in this Action, (ii) to Plaintiff,
and/or (ii1) to Defendants. This includes all statements, Documents, or Communications
concerning any Investigation concerning discrimination, harassment, hostile work environment,
retaliation, or any conduct pertaining to Plaintiff’s alleged NJLAD claims.

28.  Any and all reports (including drafts) relating to any Investigations or Grievances
concerning Defendant(s) and/or the Plaintiff.

Other Litigation

29.  Any and all Documents concern concerning any and all internal complaints,

14
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lawsuits, and Grievances at Corporate Defendants the past ten (10) years concerning harassment,
discrimination, hostile work environment, retaliation, or alleged violation of federal law, state law,
or NJLAD.

30. Any and all Documents concerning any lawsuits, claims, charges, arbitrations,
and/or proceedings — previously or currently before state court, federal court, administrative
agency, U.S. Equal Employment Opportunity Commission, the NJ Department of Labor, civil
rights agency, commission, board, or department — against Defendant(s) for the past ten (10) years
concerning harassment, discrimination, hostile work environment, retaliation, or alleged violation
of federal law, state law, or NJLAD.

Communication

31. Produce all photographs, videos, recordings, messages, and communications
between Defendant(s) and Plaintiff, between or among Individual Defendants regarding Plaintiff,
and between Defendant(s) and their agents, servants, or representatives that relate to this litigation,
including any communications with the Human Resources department, phone call logs, and
teleconference/videoconference records (such as Zoom or Teams).

Other
32. Any and all Documents identified or referenced in Defendant(s)’ Answers to

Plaintiff’s First Set of Interrogatories to Defendant(s).

33. Any and all Documents Defendant(s)’ relied upon when drafting their Answer.
Notices
34, Produce any and all notices, posters, bulletins, or other Documents Defendant(s)

displayed in the workplace regarding federal, state, and local employment laws during the Relevant

Time Period.

15
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Job Comparators & Replacement

35. Produce job descriptions for each and every position held by any and all “job
comparators” of the Plaintiff during his/her tenure of employment with Corporate Defendant(s).

36. Any and all Documents relating to  job or positions
vacancies/postings/openings/advertisements opportunities where Defendant(s) sought to hire an
individual or promote an employee within (3) months preceding and succeeding Plaintiff’s
termination.

37. Any and all Documents relating to  job or  positions
vacancies/postings/openings/advertisements opportunities where Defendant(s) sought to hire an
individual or promote an employee to fulfill or assume Plaintiff’s former job duties.

INTERROGATORIES

(Directed to All Defendants)

Insurance

1. Please set forth the existence and contents of any insurance agreement pertaining
to the issues in the case, insuring the party answering this Interrogatory. This request is made
pursuant to R. 4:10-2(b). Please also state the policy limits of any and all insurance policies naming
Defendant(s) as an insured which cover the claims in this litigation, along with the name of the
insurance carrier and policy number, the amount of any applicable deductible, and if the claim is
being defended under a Reservation of Rights Agreement or letter, attach a copy of said
Reservation of Rights Agreement or letter.
Allegations

2. Identify and describe Defendant’s corporate and departmental organizational

structure during the period in which Plaintiff was employed, including the reporting lines,

16
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supervisory hierarchy, and the placement of the financial advisory team to which Plaintiff was
assigned.

3. Identify all individuals who were members of the financial advisory team or teams
within Defendant Wells Fargo during Plaintiff’s tenure, and for each individual state their name,
title, role, and reporting relationship, including their supervisors and subordinates.

4. Describe the policies, manuals, or governance structures that defined the
organizational structure of Defendant’s financial advisory division or department during Plaintift’s
employment, including the reporting responsibilities, chains of command, and the role of the
financial advisory team within Defendant’s broader organizational framework.

5. Identify and describe all reasons for any changes to Plaintiff’s commission pay or
compensation structure during her employment, including whether such changes were influenced
by comparisons to male team members’ compensation, and state the names and titles of all
individuals involved in making or approving those changes.

6. Identify all individuals who were present for, witnessed, or were informed of the
incident in which Defendant Jewell harassed Plaintiff while intoxicated, including the use of
derogatory language directed at Plaintiff, and describe any actions taken by Defendants in response
to that incident.

7. Identify and describe all reasons for Plaintiff’s termination, including the names
and titles of all individuals who participated in or approved the decision to terminate her
employment, and state whether Plaintiff’s prior Human Resources complaints were considered in

connection with that decision.
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8. Identify all individuals who were present for, witnessed, or were informed of the
incident in which Defendant Jewell showed Plaintiff pornographic material in the office, and
describe any actions taken by Defendants in response to that incident.

0. Identify and describe all occasions on which Defendant Jewell discussed, boasted
about, or otherwise referenced his sex life in the workplace, including the dates of such incidents,
the individuals present, and any actions taken by Defendants in response.

Employment

10. Please state whether there were any forms required to be completed by an applicant
for original hire, promotion, transfer, or any other change in the terms and conditions of
employment at the Corporate Defendant(s). If such forms existed, please identify each form by
name and number, describe the purpose of each form, and provide a copy of each form.

11.  Please state whether there was any collective bargaining agreement in effect during
the period referred to in the complaint that provided for any connection with, authority over, or
direct or indirect effect or control over any hiring practices or procedures of the Corporate
Defendant(s).

12.  With respect to the Plaintiff, please provide the following: (a) the original date of
hire; (b) the gross earnings or compensation for each year of employment from the date of hire to
the present; (c) all fringe benefits payable to the Plaintiff at the time of discharge, including but
not limited to pension, welfare, health, retirement, savings, deferred compensation, bonus and/or
profit-sharing plans; and (d) if any of the benefit plans changed since the time of discharge, please
detail all such changes.

13. Please identify the employee compensation and benefits that the Corporate

Defendant(s) offered to Plaintiff during their employment, including, but not limited to, hourly or
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salary wage, any compensation, overtime, stock options, sabbaticals, sick leave, disability leave,
vacation leave, Christmas/holiday bonuses, other bonuses, health insurance, life insurance,
maternity leave, child-rearing leave, other leaves of absence, pensions and retirement benefits,
education leave, and contributions toward educational expenses.

14. Please list, chronologically, each and every job title held by the Plaintiff while
employed by any Defendant(s), indicating the time period during which each position was held,
and for each position, provide a description of the responsibilities, duties, and qualifications
required.

15. State in detail the reasons why Defendant Jewell reduced Plaintiff’s commission
from 4 percent to 2 percent on or about January 16, 2025, and why Plaintiff’s title was changed to
“assistant’s pay.” Identify each person who participated in, approved, or was consulted regarding
these decisions and describe the basis for each decision. For each individual identified, state
whether their gender or any perception of Plaintiff’s gender influenced the decision in any way.

16.  Identify all Wells Fargo employees from January 1, 2023 to the present who were
required to commute from New Jersey to Connecticut multiple times per week for work purposes.
For each employee, state their name, gender, job title, and the reason for the commute requirement.
Explain whether any male employees on Plaintiff’s team were required to make the same commute
and, if not, state why Plaintiff was treated differently.

17.  Describe in detail all complaints, reports, or concerns Defendant Jewell or Wells
Fargo received regarding Plaintiff’s conduct, performance, or compensation, and identify any
actions taken as a result. For each complaint or report, state the date, the content of the complaint,

the identity of the complainant, and whether the complaint involved Plaintiff’s gender. Also state
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whether any male employees engaged in similar conduct but were treated differently, and provide
specifics of any disparate treatment.

Procedures & Policies

18. Identify and describe in detail Defendant(s)’ policies, practices, and procedures
relating to employee complaints of discrimination, harassment, and/or retaliation, including any
specific actions taken in response to such complaints. Additionally, identify and describe
Defendant(s)’ policies, practices, and procedures for reprimanding, suspending, and terminating
employees, including the steps followed during disciplinary actions and the criteria used to
determine these actions.

19. Identify and describe in detail Defendant(s)’ policies, practices, and procedures for
maternity/paternity leave, as well as for the use of the company-issued credit card, including any
relevant guidelines, restrictions, or limitations. Furthermore, describe, in full detail, any
investigations, determinations, and/or disciplinary actions taken by Defendant(s) related to any
parties in this action in the past ten (10) years.

Investigation

20.  Identify and provide full details concerning any Investigation relating to the
allegations and claims in the Complaint, including, but not limited to, who was questioned or
interviewed, what was discovered, and what corrective Action was taken. Identify those who
Defendant(s) contacted or assigned to conduct each specific Investigation or inquiry, who was
questioned, what was discovered, and what corrective Action was taken, to the best of
Defendant(s)’ knowledge. Provide copies of any examinations, audits, findings, reports, or notices
in Individual Defendant(s)’ possession.

21.  Identify and provide full details concerning any Investigation relating to any denials
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or defenses asserted in the Answer, including, but not limited to, who was questioned or
interviewed, what was discovered, and what corrective Action was taken.
Grievances

22. Describe in detail all complaints or grievances (formal or otherwise) made by
Plaintiff, or any employees of Defendant(s), regarding discrimination, harassment, hostile
workplace environment, and/or retaliation in the past ten (10) years, including the investigation,
determination, and any disciplinary actions taken by Defendant(s) in response to such complaints.
Additionally, describe the method and process by which complaints or grievances are handled and
resolved by Defendant(s)' Human Resources Department (or similar departments).

HR & Training

23. Identify all persons employed by Defendant(s) who have been responsible for
Human Resources, personnel matters, training, orientation, and personnel monitoring from the past
five (5) years to the present, to the best of Defendant(s)’ knowledge. For each individual identified,
provide the dates of employment and their job titles. Additionally, provide the name, last known
address, last known job title, and last known telephone number of each Equal Employment
Opportunity (EEO) officer employed by Defendant(s) during the same period, and for each EEO
officer, state the dates of their employment.

24. State whether any Defendant(s) participated in an orientation program upon their
hiring with Defendant(s) and describe the system(s) or procedure(s) used for orientation in the past
five (5) years. Identify and provide full details regarding any harassment and discrimination
prevention training conducted by Defendant(s) within the same period, including the dates of such
training, the materials used, and if provided by a third party, the third party's name, business

address, and qualifications. Additionally, describe any sensitivity training or training related to
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appropriate workplace language and conduct received by any Defendant(s) during the relevant
time period.
Other Cases

25. State whether any lawsuits, claims, charges, arbitrations, and/or proceedings —
including with state court, federal court, administrative agency, U.S. Equal Employment
Opportunity Commission, the NJ Department of Labor, civil rights agency, commission, board, or
department — has been filed/charged/sought against Defendant(s) alleging harassment,
discrimination, and/or retaliation in the past ten (10) years. If so, provide the following for each

such Action:

o

the name, last known address, last known telephone number, and job title
of the complainant(s);

the title of the Action;

the name and address of the court where the Action was filed;

the docket number of the Action;

the date on which the Action was filed;

the nature and substance of the Action;

the disposition or present status of the Action;

whether the case was tried and, if so, the verdict;

the amount of punitive damages, if any;

the amount of compensatory damages, if any; and

identify all Documents that in any way touch upon, discuss or pertain to
any of the matters referred to in this Interrogatory.

FTISEG o a0 o

26. Set forth in detail, to Your knowledge, any and all notices and warnings received
by the Defendant(s) over the past five (5) years from any State and/or Federal and/or Local
regulatory authorities who oversee, license, regulate, or discipline Your operations, and/or Your
employees.

27. Describe, in detail, any and all complaints to, Investigations by, and/or inquiries by
the New Jersey Department of Labor with regard to any employment matter concerning
Defendant(s) for the past five (5) years. Identify any and all Documents that in any way touch
upon, discuss or pertain to any of the matters referred to in this Interrogatory.
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Statement & Admissions

28. Set forth whether Defendant(s) have obtained a statement from any Person not a
party to this Action. If Your answer is in the affirmative, state:

a. Name and address of the Person who gave the statement, and date statement
obtained;

b. if written, whether signed by the Person;

c. if oral, name and address of the Person who obtained the statement, and if
recorded, the nature and present custody of recording;

d. attach a copy of all said written statements; and

e. if oral, set forth completely the substance of said statements.

Communication

29. State whether Defendant(s)’ agents communicated with any Persons or Entities that
are not parties to this litigation in connection with the subject matter of this lawsuit. For any and
all such Communications that were oral, specify the nature and substance of the Communication,
the date on which it occurred, the place at which it occurred, and the names, last known addresses,
and last known telephone numbers of all Persons present. For any and all such Communications
that were written, provide true and accurate copies of each such Communication.

30. State whether at any time, Defendant(s) ever taped and/or digitally recorded any
Communication with the Plaintiff, whether face-to-face or telephonic. If so, describe in detail,
including, but not limited to:

a. the identity of each Defendant(s) recorded;

b. the date, time, place, and manner in which You recorded the
Communications;
the substance of the recorded Communications;
the device used for making such recordings; and

e. whether You obtained consent to tape or record such Communications.
Provide any such recordings.

e o

Trial & Experts

31. State the name, last known address, and last known telephone number of each

person whom Defendant(s) may expect to call as a witness at trial and indicate the facts to which
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each such witness is expected to testify. Additionally, provide the names and business addresses
of any proposed expert witnesses whom Defendant(s) have retained for this matter, and with
respect to each expert witness, describe their field of expertise, educational background, writings,
any opinions rendered, documents reviewed or created, and any tangible things upon which they
may rely as an exhibit at trial.

32. Identify and describe any persons other than those named in the previous
interrogatory, who have been retained, specifically employed, or consulted by Defendant(s) in
anticipation of litigation or preparation for trial and who may not be called as witnesses at trial.
For each such person, state their subject matter of consultation, field of expertise, qualifications,
training, professional experience, and education, and provide any written reports, opinions, or
documents relied upon in formulating those opinions, including a summary of the grounds for each
opinion.

Individual Defendants

33. Please provide the last known address, age, job title, telephone number, email
address, and any other contact information for Defendant Jewell, as well as identify each and every

email account utilized by Individual Defendant(s) during the Relevant Time Period as an employee

of Defendant(s).
Damages
34.  If the party or parties answering these Interrogatories believes that some Person,

not a party to this Action, is in some way responsible for the injuries and/or damages alleged,
please set forth the name and address of such Person, and the acts or omissions and address of such
Person, the acts or omissions of said Person which caused the injury or damage, and the facts

which support the belief.
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Legal & Other

35. State the name, last known address, and last known telephone number of each
person who has knowledge of facts relating to this matter and specify the subject matter of each
person’s knowledge.

36. Indicate whether the individual or individuals certifying these Interrogatory
answers had the opportunity to review the typed responses, and if not, identify each person who
provided information used to answer the questions and specify the numbers of the Interrogatories
they contributed to.

37.  Describe in detail the factual basis for each and every Affirmative Defense set forth
in the Answer, and explain in detail the factual basis for each of Defendant(s)’ denials of the
allegations in the Complaint. Additionally, state whether Defendant(s) know or believe there are
any Documents related to the subject matter of this litigation that are not in Defendant(s)’
possession, custody, or control, and if so, identify each such Document, the source of
Defendant(s)’ information regarding its existence, and the Person or Entity in whose possession,
custody, or control the Document is believed to be.

Job Comparators & Post Termination

38. Identify each individual who replaced Plaintiff or performed any of her job duties
following her separation from employment, including for each such individual: (a) their name,
address, qualifications, and dates of employment; (b) whether they were pregnant at the time of
hire; and (c) the medium through which they were recruited or hired, including any newspaper,
employment agency, website, or job board used by Defendants to advertise the position during the

Relevant Time Period and within one year after Plaintiff’s termination.
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INTERROGATORIES TO INDIVIDUAL DEFENDANT(S)

(Directed to Individual Defendants)

1. Identify each and every Document of every kind and description of which
Individual Defendant(s) has knowledge which is, in any way, intended to support any claim,
defense, affirmative defense, or factual allegation, or to be used by Individual Defendant(s) in any
manner in this matter, including, but not limited to, during the examination of any witness; describe
the Document as to content and other characteristics, and state the present location of such
Documents, or in lieu thereof, attach true copies to Individual Defendant(s)’s answers to these
Interrogatories. For each and every such Document or tangible thing upon which Individual
Defendant(s) will rely in support of Individual Defendant(s)’s claims/defenses/affirmative

defenses, state:

a. its description;
b. its nature;
c. the name and address of Person who has custody;
d. its location; and
e. its condition.
2. Identify any and all email addresses You have during the past five (5) years.
3. Identify any and all cell phone numbers You have used during the past five years

as and identify the carrier and current location of each and every cell phone. For any cell phone
that is no longer in Your possession, identify the name and address of the Person’s whose
possession, custody, or control they are in.

4. Have You ever been convicted of a criminal offense? If so, for each and every
conviction, identify and set forth in detail:
the particular offense(s) or crime(s) of which You have been convicted;
the date of each such conviction;
the courts in which You were convicted;

the facts surrounding and underlying each such conviction; and
the punishment or sentence received.

oo o

26



MON-L-004418-25 12/08/2025 5:19:31 PM Pg 45 of 55 Trans ID: LCV20253454316

5. State whether You are a supervisor. If so, (1) state all of Your supervisory
responsibilities; (2) identify which department and which employees You supervise in any
capacity; (3) identify employees who You directly supervise; and (4) state whether You supervised
Plaintiff and in what capacity.

PUNITIVE DAMAGES DOCUMENT REQUESTS

(Directed to Corporate Defendants)

1. Any and all financial statements prepared for the prior 10 years, up to and including

the present, setting forth income, expenses, assets, liabilities, and profits of the Corporate

Defendant(s).

2. Any and all tax returns filed by the Corporate Defendant(s) for each of the last ten
(10) tax years.

3. Any and all Documents evidencing assets of the Corporate Defendant(s).

4. Any and all Documents evidencing the Corporate Defendant(s)’ interest in any real
estate.

5. Any and all Documents evidencing the financial obligations of the Corporate
Defendant(s).

6. Any and all Documents evidencing any judgment against the Corporate

Defendant(s) during the past ten (10) years and the amount of such judgment(s).

7. Any and all Documents evidencing bank accounts held by the Corporate
Defendant(s) during the past ten (10) years, the location of those accounts, account numbers, and
balances of those accounts.

8. Any and all Documents evidencing or setting forth accounts receivable and/or

obligations owed by others to the Corporate Defendant(s) during the past ten (10) years.
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0. Any and all Documents evidencing payments made by the Corporate Defendant(s)

to creditors during the past ten (10) years.

10. Any and all corporate books or any other written memorandum setting forth income

received by the Corporate Defendant(s) during the past ten (10) years.

11. Any and all inventories taken by the Corporate Defendant(s) of its property at any

time during the past ten (10) years.

INTERROGATORIES RELATED TO PUNITIVE DAMAGES

(Directed to Corporate Defendants)

l. For each and every Corporate Defendant, set forth:
a. The full name of the Corporate Defendant;
b. The date of formation;
C. The state of formation;
d. All states in which the Corporate Defendant conducts its business;
e. All states in which the Corporate Defendants has registered to do business;

and

f. The full name and residential address of any Person who has been a
shareholder, member, or partner of Corporate Defendant during any part of
the last two years;

2. For each and every Person identified in response to subsection (f) above, state the

Person’s ownership interest in Corporate Defendant;

a.

The full name and residential address of any Person who has served as a
director of Corporate Defendant during any part of the last two years, along
with the specific period during which such Person served as director;

The full name and addresses of all any Person who served as an officer of
the corporation during any part of the past two years, along with the title
and specific period during which such Person served as an officer;

All trade or fictitious names under which Corporate Defendant has
conducted business during any part of the past two years;

The complete street address of all locations where Corporate Defendant has
conducted its business during any part of the past two years, along with the
specific period during which it conducted such business at each location;
and

The full name and address of the Person who has custody of this
corporation’s books and records.
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3. Is a majority of the ownership interest in Corporate Defendant held by any single

individual or Entity? If so, state for the individual or Entity:

a. The full name and address;

b. The state of formation, if applicable;

c. The state(s) in which such individual or Entity does business;

d. The address of each business office;

e. The name and address of each current officer or director; and

f. The nature of the business in which such individual or Entity is engaged.
4. For all real property owned by Corporate Defendant(s), state:

a. The physical address (the “Location”);

b. The nature of the business conducted at the Location;

c. The dates during which Corporate Defendant has owned the Location; and

d. The number of individuals presently employed at the Location.
5. State the name, address, and telephone number of each and every Entity in which

any individual identified in response to Interrogatory related to Punitive Damage No. 1(f) now has
an interest, and set forth the nature of such interest.

6. For each and every bank account of Corporate Defendant, list the name of the bank,
the bank’s address, the account number, and the name in which the account is held.

7. State the present location of any and all books and records of Corporate
Defendant(s), including financial records.

8. State the name and address of each and every Person/Entity who/that prepares,
maintains, and/or controls the business records and checkbooks of Corporate Defendant.

9. List each and every physical asset of Corporate Defendant. For each and every
physical asset identified, state the location of the physical asset and, if such asset is subject to a

lien, state the amount of the lien and the name and address of the lienholder.

10. Does the Defendant(s) own any real estate?
11.  If the answer for the preceding interrogatory is in the affirmative, please state for
each and every property:
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o Ao o

Name(s) in which property is owned;

Address of property;

Date property was purchased;

Purchase price;

Name and address of mortgage holder, if any;

Balance due on mortgage, if any; and

The names and addresses of all tenants and monthly rentals paid by each
tenant.

12. List any and all vehicles, equipment, and/or motor vehicles, owned by the

Defendant(s) and state the following for each vehicle:

a. Make, model, and year;
b. License plate number;
C. Vehicle identification number; and
d. If there is a lien on the vehicle, the name and address of the lienholder and
the amount due on the lien.
13.  List any and all accounts receivable due to the Defendant(s), stating the name,

address, and amount due on each receivable.

14.  For any transfer of business assets that has occurred within six months from the

date of these Interrogatories, specifically identify:

ac o

€.

The nature of the asset;

The date of the transfer;

Name and address of the Person or Entity to whom the asset was transferred;
The consideration paid for the asset and the form in which it was paid, e.g.,
check, cash; and

Explain in detail what happened to the consideration paid for the asset.

15. Set forth any and all judgments that have been entered against the Defendant(s) and

include the following for each:

oo o

Creditor’s name;
Creditor’s attorney;
Amount due;

Name of Court; and
Docket number.
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McOMBER McOMBER & LUBER, P.C.
Attorneys for Plaintiff, Mary Hintz

By:_/s/ Peter D. Valenzano
PETER D. VALENZANO, ESQ.

Dated: December 08, 2025

31



MON-L-004418-25 12/08/2025 5:19:31 PM Pg 50 of 55 Trans ID: LCV20253454316

CERTIFICATION

I hereby certify (or aver) that I have reviewed the document production request and that I
have made or caused to be made a good faith search for documents responsive to the request. |
further certify (or aver) that as of this date, to the best of my knowledge and information, the
production is complete and accurate based on ( ) my personal knowledge and/or () information
provided by others. I acknowledge my continuing obligation to make a good faith effort to identify
additional documents that are responsive to the request and to promptly serve a supplemental
written response and production of such documents, as appropriate, as I become aware of them.
The following is a list of the identity and source of knowledge of those who provided information
to me:

A e

Dated: By:
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CERTIFICATION

I certify that the foregoing answers to the Interrogatories made by me are true. I am aware that if
any of the foregoing statements made by me are willfully false, I am subject to punishment.

Dated: By:
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Christian V. McOmber, Esq. — NJ ID #012292010

cvm@njlegal.com

Peter D. Valenzano, Esq. — NJ ID #037892010

pdv@njlegal.com

London J. Jones, Esq. — NJ ID #479432024
ljj@njlegal.com

McOMBER McOMBER & LUBER, P.C.

54 Shrewsbury Avenue

Red Bank, NJ 07701

(732) 842-6500 Phone

Attorneys for Plaintiff, Mary Hintz

MARY HINTZ,
Plaintiff,
V.

WELLS FARGO CLEARING SERVICES,
LLC; CHRISTOPHER JEWELL.; ABC
CORPORATIONS 1-5 (fictitious names
describing presently unidentified business
entities); and JOHN DOES 1-5 (fictitious
names describing presently unidentified
individuals),

Defendants.

SUPERIOR COURT OF NEW JERSEY
LAW DIVISION - MONMOUTH COUNTY

DOCKET NO.:
Civil Action
NOTICE OF R. 4:14-2 AND R. 4:14-9

VIDEO DEPOSITION OF CORPORATE
DEFENDANTS

PLEASE TAKE NOTICE that pursuant to the New Jersey Rules of Court, Plaintiff Mary
Hintz, through her undersigned counsel, will take the deposition upon oral examination of the

representative of Corporate Defendants commencing on April 02, 2026, at 10:00 AM, at the law

offices of McOmber McOmber & Luber, P.C.

PLEASE TAKE FURTHER NOTICE that the foregoing deposition shall be conducted

before a notary public or other duly authorized officer and will be recorded stenographically and/or

by videotape in accordance with Rules of Court. The deposition shall continue from day to day,

weekends and holidays excepted, until completed, unless otherwise agreed by the parties.
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McOMBER, McOMBER & LUBER, P.C.
Attorneys for Plaintiff, Mary Hintz

By:_/s/ Peter D. Valenzano
PETER D. VALENZANO, ESQ.

Dated: December 08, 2025
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Christian V. McOmber, Esq. — NJ ID #012292010

cvm@njlegal.com

Peter D. Valenzano, Esq. — NJ ID #037892010
pdv@njlegal.com

London J. Jones, Esq. — NJ ID #479432024
ljj@njlegal.com

McOMBER McOMBER & LUBER, P.C.

54 Shrewsbury Avenue

Red Bank, NJ 07701

(732) 842-6500 Phone

Attorneys for Plaintiff, Mary Hintz

MARY HINTZ,
Plaintiff,
V.

WELLS FARGO CLEARING SERVICES,
LLC; CHRISTOPHER JEWELL.; ABC
CORPORATIONS 1-5 (fictitious names
describing presently unidentified business
entities); and JOHN DOES 1-5 (fictitious
names describing presently unidentified
individuals),

Defendants.

SUPERIOR COURT OF NEW JERSEY
LAW DIVISION - MONMOUTH COUNTY

DOCKET NO.:
Civil Action
NOTICE OF R. 4:14-2 AND R. 4:14-9

VIDEO DEPOSITION OF DEFENDANT
JEWELL

PLEASE TAKE NOTICE that pursuant to the New Jersey Rules of Court, Plaintiff Mary

Hintz, through her undersigned counsel, will take the deposition upon oral examination of

Defendant Jewell commencing on April 06, 2026, at 10:00 AM, at the law offices of McOmber

McOmber & Luber, P.C.

PLEASE TAKE FURTHER NOTICE that the foregoing deposition shall be conducted

before a notary public or other duly authorized officer and will be recorded stenographically and/or

by videotape in accordance with Rules of Court. The deposition shall continue from day to day,

weekends and holidays excepted, until completed, unless otherwise agreed by the parties.
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McOMBER, McOMBER & LUBER, P.C.
Attorneys for Plaintiff, Mary Hintz

By:_/s/ Peter D. Valenzano
PETER D. VALENZANO, ESQ.

Dated: December 08, 2025
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Civil Case Information Statement

Case Details: MONMOUTH | Civil Part Docket# L-004418-25

Case Caption: HINTZ MARY VS WELLS FARGO Case Type: LAW AGAINST DISCRIMINATION (LAD) CASES
CLEARING SERVICES Document Type: Complaint with Jury Demand

Case Initiation Date: 12/08/2025 Jury Demand: YES - 6 JURORS

Attorney Name: PETER DOUGLAS VALENZANO Is this a professional malpractice case? NO

Firm Name: MCOMBER MCOMBER & LUBER, PC Related cases pending: NO

Address: 54 SHREWSBURY AVE If yes, list docket numbers:

RED BANK NJ 07701 Do you anticipate adding any parties (arising out of same
Phone: 7328426500 transaction or occurrence)? NO

Name of Party: PLAINTIFF : Mary Hintz Does this case involve claims related to COVID-19? NO
Name of Defendant’s Primary Insurance Company

(if known): Unknown Are sexual abuse claims alleged by: Mary Hintz? NO

THE INFORMATION PROVIDED ON THIS FORM CANNOT BE INTRODUCED INTO EVIDENCE

CASE CHARACTERISTICS FOR PURPOSES OF DETERMINING IF CASE IS APPROPRIATE FOR MEDIATION

Do parties have a current, past, or recurrent relationship? YES
If yes, is that relationship: Employer/Employee
Does the statute governing this case provide for payment of fees by the losing party? YES

Use this space to alert the court to any special case characteristics that may warrant individual
management or accelerated disposition:

Do you or your client need any disability accommodations? NO
If yes, please identify the requested accommodation:

Will an interpreter be needed? NO
If yes, for what language:

Please check off each applicable category: Putative Class Action? NO Title 59? NO Consumer Fraud? NO
Medical Debt Claim? NO

| certify that confidential personal identifiers have been redacted from documents now submitted to the
court, and will be redacted from all documents submitted in the future in accordance with Rule 1:38-7(b)

12/08/2025 /s/ PETER DOUGLAS VALENZANO
Dated Signed







